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HOW YOUR BENEFITS WORK 

All paperwork  must be submitted to HR by the predetermined deadline.  

If you have questions about when your paperwork is due, please see HR.   

DEPENDENT ELIGIBILITY 
 

In accordance with the Patient Protection and 
Affordable Care Act, married or unmarried 
adult children that are the natural, adopted or 
step child of you or your spouse may be    
covered under your medical plan until the 
adult child attains age 26. 
 

COPAYMENTS APPLY TOWARDS 
OUT OF POCKET MAXIMUM  

In addition to medical deductibles and        
coinsurance, copayments (medical & drug) 
will apply toward the out-of-pocket maximum. 

MAKING CHANGES DURING THE 
YEAR 

 
Please remember that the only time            
enrollment changes can be made outside of 
being a new hire and open enrollment is in 
the case of certain life events which would 
qualify you for a special enrollment period. 
Examples of such life events include but are 
not limited to: birth, adoption, death, and  
marriage. It is your responsibility to notify   
Human Resources of a qualifying event. The 
appropriate paperwork must be submitted 
within 30 days of the event. 
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Coverage Type Certified Staff 

Non-Certified Staff 

30+ hours 

25-29 hours & 

Transportation 

Staff 

20-24 hours 

Employee $100.64 $100.64 $352.24 $402.56 

Employee + Children $280.78 $280.78 $655.15 $748.74 

Family $406.08 $406.08 $947.52 $1,082.88 

HDHP/HSA Medical Monthly Contributions 

Coverage Type Certified Staff 

Non-Certified Staff 

30+ hours 

25-29 hours & 

Transportation 

Staff 

20-24 hours 

Employee $3.70 $3.70 $12.94 $14.79 

Family $14.73 $14.73 $34.37 $39.28 

Dental Monthly Contributions 

Coverage Type Employee Pays           

Employee $11.71 

Employee + One $17.87 

Family $32.04 

Vision Monthly Contributions 

2024 BENEFIT RATE SHEET 
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How an HSA works 

West Liberty offers a Health Savings Account to any employee enrolled in the High Deductible 

Health Plan and is eligible according to the IRS rules and regulations. This is a pre-tax savings    

account you can contribute money to directly from your paycheck. These savings can be spent on 

eligible expenses or saved until you need to use them. The IRS recently relaxed the list of eligible 

expenses to now include over-the-counter items such as, menstrual care, antacids,                     

anti-inflammatories, etc. 100% of these funds roll over year to year and they stay with you even if 

you make a career change. You will be responsible for tracking all receipts and expenses you use 

your HSA bank account on for at least 7 years. If you are ever audited by the IRS you will need to 

show proof of your expenses and if deemed non-qualified you could be subject to tax and a 20% 

penalty. 

Annual contributions made by the Board of Education: 

 $1,000 for Employee Only 

 $2,000 for all others (Employee/Child(ren), Family) 

2024 Maximum HSA Contributions per Calendar Year 

 $4,150 for Employee Only 

 $8,300 for all others (Employee/Child(ren), Family) 

 $1,000 Catch up contributions for age 55+ 

 

Who is Eligible for an HSA? 

Any Individual: 

 Covered by a high deductible health plan 

 Is NOT covered by any first dollar coverage 

 Is NOT enrolled in Medicare, Medicaid, Tricare 

 Is NOT claimed as a dependent on someone else’s tax return 

 

Below is a partial list of qualified and non-qualified expenses. For a complete list you can visit:  

www.irs.gov/pub/irs-pdf/p502.pdf 

 

HSA Qualified Expenses 

 Dental Treatment 

 Eye Exams/Eyeglasses 

 Medical plan deductibles and coinsurance 

 Emergency  Room and Urgent Care Visits 

 Medicare Supplement premiums 

 Over the Counter Medications 

HSA Non-Qualified Expenses 

 Cosmetic Services 

 Genetic Testing 

 Hair Transplants 

 Weight loss foods 

 Rogaine 

 Warranties 

HSA OVERVIEW 

https://www.irs.gov/pub/irs-pdf/p502.pdf
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LARK 
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DENTAL PLAN 
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VISION PLAN 
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VISION PLAN 
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LIFE & ACCIDENTAL DEATH AND DISMEMBERMENT 

West Liberty Salem School offers Supplemental Life and AD&D insurance 

through Securian in addition to the Basic Life and AD&D. Life insurance can 

help provide financial protection in the event of your death. You have the option to enroll in    

different levels of voluntary coverage, through Securian for yourself, as well as coverage for 

your eligible family members.  

 

VOLUNTARY LIFE & ACCIDENTAL DEATH AND DISMEMBERMENT 

100% paid for by employee 

Employee: $10,000 to $750,000 in units of $10,000 

 Guarantee issue amount: $300,000 

Spouse: $5,000 to $250,000 in units of $5,000   

 Not to exceed 100% of employee amount 

 Guarantee issue amount: $50,000 

Child: $10,000 or $20,000 

 Age limit: unmarried dependent children from birth to age 26  

 

Only employees who are enrolled in supplemental life can elect to increase their coverage 

amount by one or two increments up to the guaranteed issue during the open enrollment       

period (resulting coverage cannot exceed $300,000). One increment is equal to a $10,000     

increase. 

Employees do not have to elect employee supplemental life in order to elect spouse or child life. 

If a spouse or child is eligible for employee coverage, they cannot be covered as a dependent. 

Only one employee may cover a dependent child.  
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EMPLOYEE ASSISTANCE PROGRAM 
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For any questions throughout the year please feel free to contact your account team at McGohan      

Brabender. We can help you navigate and find any answers you may have. If you have a specific     

question and you would like guidance on where you can get answers for things such as billing issues, 

retirement benefits, financial help etc. see below for McGohan Brabender’s contact information as well 

as our partners we work closely with. All of these benefits are free for you to use and find answers. 

CONCERNING WHO PHONE E-MAIL/WEBSITE 

General Questions McGohan Brabender (937) 293-1600 www.mcgohanbrabender.com 

Claims/Billing/

Benefits Questions 

McGohan Brabender 

Advocates Team 

(937) 260-4300    

or                             

(877) 635-5372 

mbadvocates@mbbenefits.com 

Individual Coverage Cornerstone Broker 

Visit: www.mcgohanbrabender.com 

Click on the “Service Menu” 

Click “Individual Medical and RetireMed IQ” 

Click “Request Ticket” 

Retirement Benefits RetireMed  1 (866) 600-4266 www.retiremed.com/MB 


